blacknewsdi = 


IN THIS ISSUE: 


WEEK OF FEBRUARY 12, 1979 


NEW CETA INITIATIVES 
TO IMPROVE SERVICES TO DISADVANTAGED 


BLACK UNEMPLOYMENT RATE UNCHANGED 


URBAN LEAGUE GETS $1.3 MILLION 
TO ASSIST AFFILIATES 


CONSOLIDATION OF YOUTH PROGRAMS TO BE STUDIED 
LETTER CARRIER INDICTED FOR FRAUD 


GENERAL MOTORS AND CHRYSLER GRANTED INTERIM ORDERS 
FOR VARIANCES FROM INORGANIC LEAD AND ARSENIC STANDARDS 


IN-SCHOOL YOUTH PROJECT MODELS EXPANDED 


JOB CORPS PROGRAM HAS BENEFICIAL IMPACT 
ON PARTICIPANTS, ACCORDING TO STUDY 


LABOR POSTPONES EFFECTIVE DATE 
OF LEAD EXPOSURE STANDARD 


MAJOR COLLECTIVE BARGAINING SETTLEMENTS, 1978 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


REGIONAL INFORMATION OFFICES 


The U.S. Department of ‘Labor operates through 10 regional offices located in major 
cities dcross the country. If you want a local angle on a news or feature story provided 
through this service--or have a direct news inquiry--you may contact one.of the offices 
listed below. This listing includes the names, addresses and telephone numbers of the 
Public Information Directors and the states in their regions: 


Region I ° Region VI Les Gaddie 
Room £-308 Room 22 

Connecticut JFK Federal Bidg. Arkansas 555 Griffin Sq. Bldg. 

Maine Boston, Mass. 02203 Loutsiana Griffin and Yo Sts. 

Massachusetts 617-223-6767 New Mexico Dallas, Texas 75202 

New Hampshire Oklahoma 214-767-4776 

Rhode Island Texas 

Vermont 


Region II Edward I. Weintraub. Region VII Patrick A. Hand 
Room 3580 Room 2509 

New Jersey 1515 Broadway lowa Federal Sffice Bldg. 

New York New York, N.Y. 10036 Kansas 91) Walnut St. 


Puerto Rico - 77 Missouri Kansas City Mo. 61406 


Virgin Islands Nebraska 

jon III ° fon VIII Ernest E. Sanchez 
~ sine Room 1468 
Delaware 3535 Market St. Colorado Federal Bldg. 
District of sreege ene Pa. 19104 Montana 1961 Stout St. 
Columbia -596- North Dakota Denver, Colo. 80294 
Maryland South Dakota WOS.8T) -4235 
Pennsylvania Utah 
Virginia Wyoming 
West Virginta 


Frances Ridgway Joe 8. Kirkbride 
Room 317 Room 10007 
1371 Peachtree St., N.E. Federal Bldg. 
Atlanta, Ga. 30309 California 450 Golden Gate Ave. 
TOT-BBT-4495 hawat{ San Francisco, Calif. 94102 

Mississipp! Nevada TSS aT 

Nerth Carolina 

Suuth Carolina 

Tennessee 

Kentucky 


John 0. Mellott Jack Strickland 
Room 737 Room 7021 
I} linots 230 S. Dearborn St. Federal Office Bldg. 
Indiana Chicago, 111. 60606 909 First Ave. 
Michigan 12-83-6976 regon Seattle, Wash. 98174 
Minnesota Washington T0E-447-7620 
Ohio 
Wisconsin 





Week of February 12, 1979 


NEW CETA INITIATIVES 
TO IMPROVE SERVICES TO DISADVANTAGED 





WASHINGTON -- A “new program for employment and training” that will better serve jobless 
and disadvantaged workers and solve basic problems experienced under the Comprehensive 
Employment and Training (CETA) was announced by Secretary of Labor Ray Marshall and Stuart 
Eizenstat, advisor to President Carter for domestic affairs and policy. 

In a prepared statement issued at a Labor Department news conference announcing the new 
CETA initiatives, Secretary Marshal] said: 

"The NEW CETA will target our efforts to assure that we provide jobs and training to those 
who really need it. The NEW CETA will work in partnership with business and industry so that 
our jobs program goes where the jobs are--the private sector. 

“The NEW CETA will include new initiatives to greatly improve management. We want to be 
sure that we can deliver more jobs and training for every dollar invested in CETA by American 
taxpayers 

“And finally, we renew our pledge to crack down on fraud and abuse." 

Citing President Carter's “deep personal commitment to fighting and reducing unemployment" 
and to CETA programs for the disadvantaged Eizenstat said the Administration is "not satisfied" 
with progress which has been made toward reducing joblessness, particularly among minority 
teenagers and minority groups in general. 

The Administration proposes to spend $11 billion on employment and training efforts to 
assist these and other jobless, disadvantaged workers in fiscal 1930--more than twice the 
amounts budgeted for this purpose by any previous administration, Eizenstat said. 

Secretary Marshall said that, in the past, CETA funds were not clearly aimed at people 
needing help the most: that CETA did not work wel! enough with the private sector, where five out 
of every six jobs exist; that CETA's diversity and complexity created management problems, and 
that isolated examples of fraud and violations of CETA regulations have wasted scarce resources 
that should be devoted to serving the unemployed and disadvantaged. 

New CETA regulations and improved administration and management will rectify these 
problems in the following ways, he said: 

--Assume that CETA programs help those most in need with tougher eligibility requirements, 


restrictions on substituting local public employees for jobless workers, limits on the duration 


of CETA employment and greater emphasis on training and permanent job placement for CETA enrollees. 
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--Establish a partnership with the private sector to create jobs for the unemployed, with 
the help of a new targeted jobs tax credit for employers hiring disadvantaged workers and the 


$400 miilion Private Sector Initiatives program, in which local private industry councils will 


help assure that CETA jobs and training respond to local labor market needs of private employers. 


--Provide better CETA management to assure that CETA dollars deliver more jobs and 
training through top-level personnel changes in the department's Employment and Training 
Administration, increased accountability of program managers, better policy coordination and 
technical assistance to CETA prime sponsors. 

--Crack down on fraud and abuse with new preventive measures and investigative capabilities 
in the department's Office of the Inspector General, as well as @ redesigned audit program. 

To assure that serious CETA problems receive high-level attention, an ombudman role has 
been assigned to the office of Nik Edes, deputy under secretary of labor for legislation and 
intergovernmental relations, to which the department's 10 regional representatives report and 
which can serve as a liaison with state and local governments receiving CETA funds. 

Marshall said these improvements “have new laid foundations for a successful jobs and 


training program that will carry us to our goal of full employment in a stable economy.” 





Week of February 12, 1979 
BLACK UNEMPLOYMENT RATE UNCHANGED 

WASHINGTON -- The unemployment rate in January for black workers at 11.2 percent was little 
changed from the previous month, the U.S. Department of Labor's Bureau of Labor Statistics 
reported. 

For white workers, the unemployment rate was 5.1] percent. 

According to the Bureau, the rates for blacks and whites, like the overal) rate, have remained 
at about their late summer levels. 

On a national basis, employment rose in January and unemployment was little changed. The 
unemployment rate was 5.8 percent; it has been either 5.8 or 5.9 percent for the past 6 months. 

Total employment--as measured by the monthly survey of households--advanced by 450,000 in 
January to 96.3 million, and the employment-population ratio reached a new high of 59.3 percent. 

Nonfarm payroll employment--as measured by the monthly survey of establishments--grew by 
325,000 over the month to 87.6 million. Gains were widely dispersed throughout the major industry 
divisions. 

The number of persons unemployed in January and the unemployment rate, 5.9 million and 5.8 
percent, respectively, were about unchanged from the previous month and have been virtually the 
same for the past 6 months. Similarly, the jobless rates for adult men (4.0 percent), adult 
women (5.7 percent), and teenagers (15.7 percent) were little changed from December. Occupational 
and industry jobless rates were in line with those of the past several months. 


Since January 1978, however, the overall unemployment rate has declined by about half a 


point, and nearly all worker groups--including Vietnam-Era veterans and persons of Hispanic origin-- 


shared in the improvement. Among the exceptions were male teenagers and part-time workers. 

Half of the jobless had been seeking work for less than 6 weeks; except for a dip in the 
prior 2 months, the median duration of unemployment has not changed since last June. Over the 
year. the duration of joblessness dropped by about half a week. 

Total employment rose by about 450,000 in January, after having crown very little in the month 
before. From a 2-month perspective. the expansion was about on par with the continuing strong 
upward trend. Although adult men accounted for most of the over-the-month employment gain, 
adult women have comprised half of the 3.4 million increase in jobholders since January 1978. 

The civilian labor force grew by more than 300,000 from December to January to 102.2 million 
and has risen by 2.9 million from its year-earlier level. The civilian labor force participation 
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rate rose slightly over the month to 63.7 percent, an all-time high 


Over-the-year gains ir 


participation were strongest among adult wonen and teenagers. 


Nonfarm payroll employment increased by 325,000 to 87.6 million in January, as employment 
grew in 72 percent of the 172 industries that comprise the BLS diffusion index of 


f private nor- 


agricultural employment. The number of nonfarm jobs was 3.6 million higher than a year earlier. 


Over-the-month job gains took place in neariy all of the major industry divisions. The 
largest increase was in retail trade--130,000--which more than counteracted a small reduction in 
the prior month. Elsewhere in the service-producing sector, smaller gains occurred in services 
(40,000), finance, insurance, and real estate (25,000), and transportation and public utilities 
(15,000). 

In the goods-producing sector, manufacturing employment continued the sustained growth evi- 
dent since last September, although at a slower pace. Totaling 65,000, the gains were generally 
pervasive throughout the durable and nondurable goods industries. Over the past year, job growth 
in the durable goods industries (610,000) has far outpaced the increase in nondurables (115,000). 
Employment in mining and construction was little changed over the month. However, constructicr 


employment was 455,000 higher than its year-ago level. 


The average workweek of production or nonsupervisory workers on private nonagricul tural 
payrolls was 35.7 hours in January, down from December's level of 35.9 hours. The manufacturing 
workweek slipped by 0.. hour to 4b.6 hours. Factory overti~., at 3.8 heurs, was unchanged fro 
December. 

Because the reduction in the workweek more than offset the employment pichup, the ind 


aggregate weekly hours of production or nonsupervisory workers on private nonagriculteral pa 
declined 0.2 percent to 122.6 (1967=100) in January. The manufacturing inden, however, continued 


to rise. The overall index was 5.5 percent above its year-ago level. 


(More) 
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Average hourly earnings of production or nonsupervisory workers on privete nonagricultural 
payrolls increased 0.5 percent in January and 8.8 percent from a year ago (seasonally adjusted) 
Average weekly earnings were about unchanged over the month, reflecting the decline in the 
average workweek. Weekly earnings were 9.4 percent above the January 1978 level. 

Before adjustment for seasonality, average hourly earnings rose 5 cents in January to $ 


48 cents above January 1978; average weekly earnings were $209.44, $3.55 below December but $17. 


higher than a year earlier. (See table B-3. 


The Hourly Earnings Index--earnings adjusted for overtime in manufacturing, seasonality, and 
the effects of changes in the proportion of workers in high-wage and low-wage industries--was 
222.2 (1967=100) in January, 0.9 percent higher than in December. The index was 7.9 percent above 
January a year ago. During the 12-month period ended in December, the Hourly Earnings Index in 


dollars of constant purchasing power declined 0.7 percent. 
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URBAN LEAGUE GETS $1.3 MILLION 
TO ASSIST AFFILIATES 





WASHINGTON -- The National Urban League has a new $1.3 million grant from the U.S. Labor 
Department to continue staff training and technical assistance among its 109 metropolitan 
affiliates, Assistant Secretary of Labor Ernest G. Green announced. 

The League will help familiarize its local staff with the policies, regulations, and 
procedures of the recently reauthorized Comprehensive Employment and Training Act (CETA), and 


provide management and fiscal planning assistance. 


Local Urban League affiliates obtain part of their funding from local 


governments serving as CETA prime sponsors. They use the funds to conduct 


classroom and on-the-job training, work experience, and a mix of such programs 


to improve employability of low-income persons. 

Nuring Figcal Year 1978, the Leaque's affiliates operated 130 programs 
funded by CETA sponsors for more than $28 million. The contract runs through 
September 30, 1979. 

CETA is administered by the department's Employment and Training Administra- 
tion (ETA). 

For further information about the contract, the contact is George Dawson, 
National Urban League, 509 E. 62nd St., New York, N.Y., 10921, telephone 
212-644-6707. 

The federal representative assigned to the contract is Andrew Simms, ETA 


Office of National Programs, telephone 202-376-7160. 
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CONSOLIDATION OF YOUTH PROGRAMS TO BE STUNIED 

WASHINGTON -- The U.S. Labor Department will be testing the possible consolidation of the 
principal features of three youth programs in an effort to improve the quality of youth 
employment programs according to the Assistant Secretary of Labor Ernest G. Green. 

Successful efforts in merging the programs may lead toward the consolidation of all youth 
programs in 1981, Green said. 

The department will test the effectiveness of combining the Youth Employment and Training 
Program (YETP), the Youth Community Conservation and Improvement Projects (YCCIP), the Summer 
Youth Employment Program (SYEP), and the youth activities under Title II of the Comprehensive 
Employment and Training Act (CETA). 

One CETA prime sponsor from each region has heen selected to conduct this two-year 
demonstration project scheduled to begin Oct. 1, 1979. They are: 

Region 1 Penobscot County, Maine (consortium) 

Region 2 Morris County, New Jersey (county) 


Region 3 Peninsula Office of Manpower Programs Consortium, Hampton, Virginia 
(consortium) 


Region Escambia County, Florida (county) 

Region Rock Island, Illinois (county) 

Region Central Texas Manpower Consortium, Belton, Texas (consortium) 

Region Springfield, Missouri (city) 

Region South Dakota, Pierre, South Dakota (statewide) 

Region 9 Torrance, California (city) 

Region 10 Yakima, County, Washington (county) 

Eligible youth must be 14 through 21 at the time of enrollment, are unemployed, under- 
employed, or in-school with family income not exceeding 85 percent of the lower living income 
standard. 

Preference will be given to economically disadvantaged youth and other youth with severe 
barriers to employment. 

The Employment and Training Administration defines an “economically disadvantaged 
person as one who is a member of a family that (1) receives cash welfare payments; or (2) has 
a family income that, in relation to family size and location, represents 85 percent of the 


lower living standard budget issued by the department's Bureau of Labor Statistics, or poverty 


levels established by the Office of Management gng Budget-- whichever is higher. 
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LETTER CARRIER INDICTED FOR FRAUD 
WASHINGTON -- A former letter carrier in St. Louis, Kenneth A. Simonds, has been indicted by 
a federal grand jury there for fraud in obtaining federal workers’ disability compensation, the 


U.S. Department of Labor has announced. 


The indictment charges him with making a false statement and using the U.S. mails to 
carry out a scheme to defraud the government. 

Simonds has pleaded not guilty to all three counts of the indictment and is 
scheduled to stand trial March 5 in federal district court in St. Louis. The 
indictment was the result of joint investigation by the Labor Department and the 
Postal Service. 

Donald Elisburg, assistant secretary of labor for employment standards, said this 
is the first indictment concerninc workers’ compensation fraud to be returned in 
the St. Louis area, but that more indictments are expected to result there from joint 
investigations being conducted by postal inspectors and special agents of the Labor 
Department's Office of the Inspector General. 

Elisburg said, “A concerted effort is being made by the Department of Labor in 
cooperation with other federal agencies to expose any fraud and deceit where it may 
exist in the federal workers’ compensation program." 

Simonds' indictment is the latest in a series of prosecutions that have stemmed 
from Secretary of Labor Ray Marshall's recent establishment of the Office of Inspector 


General, with an independent staff of over 200 people, to take aggressive action 
against suspected cases of abuse of Labor Department programs. 
The federal employees’ compensation program, as well as the black lung program 


and the privately-insured program for longshore and harbor workers and other 
groups not covered by state workers’ compensation programs, is administered by the 


department's Employment Standards Administration. 
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GENERAL MOTORS AND CHRYSLER GRANTED INTERIM ORDERS 
FOR VARIANCES FROM INORGANIC LEAD AND ARSENIC STANDARDS 





WASHINGTON -- The U.S. Department of Labor has granted General Motors and Chrysler Corporation 
interim orders permitting them to vary from the Occupational Safety and Health Administration's 
inorganic lead standard in the two companies’ auto body grinding booths. 

OSHA also has extended the companies’ interim orders permitting variance from the inorganic 
arsenic standard; those orders expired Jan. 8, 1979. 

The interim orders for both lead and arsenic will remain in effect until OSHA rules on the 
companies’ requests for permanent variances from the standards. OSHA requires GM and Chrysler 
to collect and submit additional data within 60 days to further support the companies’ 
contention that their procedures provide as healthful a workplace as those specified in the 
standards. After this material is submitted and evaluated, OSHA will decide whether or not 
to grant permanent variances. 

"This action is an example of the flexibility the OSHA law provides. We welcome 
opportunities such as this to consider alternative plans for equivalent effective worker 
protection,” said OSHA head Eula Bingham. 

"Granting interim orders to GM and Chrysler will give OSHA time to evaluate the companies’ 
plan for alternate protective measures to limit employee exposure to lead and arsenic as 
effectively as the controls prescribed in the OSHA standards," she continued. "I am particularly 
pleased that as part of their variance requests GM and Chrysler have volunteered to remove 
employees whose blood levels are 70 micrograms per 100 grams of blood or higher during the 
interim variance period -- ahead of the schedule specified in the lead standard," she added. 

The interim orders cover personal exposure monitoring, written plans for reducing exposure, 
respiratory protection; dust removal, lunchroom areas, cleaning dust from clothing, and medical 
removal protection. 

The interim orders became effective Feb. 2, 1979. Interested persons may submit comments, 
and affected employers and. employees may request a hearing on the applications for permanent 
variances through April 18, 1979. 


(More) 


LABOR PRESS SERVICE - 2/12/79 
ARSENIC STANDARDS - P. 2 


Comments or requests for a hearing can be sent to: 


Office of Variance Determination 

Occupational Safety and Health Administration 
U.S. Department of Labor 

Third Street and Constitution Ave., N.W. 

Room N-3668 

Washington, D.C. 20210 


For further information contact Mr. James J. Concannon, Director, Office Variance 


Determination at the above address, or OSHA regional or area offices covering locations where 


there are General Motors and Chrysler body and assembly plants. 
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“N-SCHOOL YOUTH PROJECT MODELS EXPANDED 





WASHINGTON -- Ten additional demonstrations of exemplary in-school youth train:ny programs 
have been funded by the U.S. Labor Department through a $1.8 million grant to Youthwork, 
Inc., of Washington, D.C. 

The new projects are helping *o correct geographical imbalances and under-representation 
of minority clientele and minority organizations having little experience in Comprehensive 
Employment and Training Act (CETA) programming. 

Assistant Secretary of Labor Ernest G. Green announced that the nonprofit organization 
will be assisting the department's Employment and Training Administration (ETA) in learning more 
about the effectiveness of such programs and in promoting cooperation between the education and 
employment and training systems. 


The ETA's Office of Youth Programs approved 10 projects, to be conducted at 16 sites, over 


a one-year period in specially selected school districts and in community based Organizations. 


The projects, as in 46 previously funded ones currently under the sponsorship of Youthwork, 
Inc., will focus on: 
Career information guidance and job seeking skills 
Academic credit for work experience 
Expanded private sector involvement 
Job creation through youth operated projects. 
The exact dollar amount for each project sponsor is being negotiated. The funding will 
range from about $160,000 to $220,000, depending on the scope and nature of the project and the 
number of participants. 
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The projects selected are: 


Project Title 


Ah AS 


South Texas 


Sex Stereotypino 
Project 


Pural Cooperative 
Manpower Training 
Program 


New Jersey 
Consortium froject 


Warr. Sprinos 
Project 


Portland Cormmu- 
nity Pepair 
Project 


Model for Early 
Minority Entry into 
tiealth Careers 


New York In-School 
Youth Employrent 

Proiect 

Corrunity Solar 
Cooperative 


Mecha/Npen Pead 


Sites 


Hildano County, Texas 


Salt Lake City, Utah 
Denver, Colo. 
Las Veqas, Nev. 


Greene County, Ala. 
Newark, M. a. 

Jersey City, tl. J. 
Warm Sprinas, Ore. 


Portland, 


New York, 


Mew York, 
Newark, fl. 


Santa Fe, 


San Francisco 
fan Mieqo 
Santa Rarbara 


Project_Operator 


Pharr-San Juan-Alamo 
Independent School 
Nistrict 

San Juan, Texas 


Mi Casa Yomen's 
Research Center 
Nenver, Colo. 


Green County Board 
of Education 
Eutaw, Ala. 


Jersey City Board 
of Education 
Jersey Citv, N. J. 


Confederated Tribes 
of Warm Sprinos, Ore. 


Youth in Action, Inc. 
Portlanc, “aine 


New York City Coard 
of Education 
New York, fl. Y. 


New York City Eoard 
of Education 
New York, fl. Y. 


New Mexico Solar Eneray 
fssn. 
Santa Fe, tl. F. 


Citizen's Policv Center 
pen Road 
San Francisco, Calif. 
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JOB CORPS PROGRAM HAS BENEFICIAL IMPACT 


ON PARTICIPANTS, ACCORDING TO STUDY 


WASHINGTON -- Youth who completed the Job Corps program earned an average of $4.59 an hour, 
or nearly $25 a week more than their counterparts who had been early dropouts or had not 
experienced the program. 

This is one of the major findings of a study, by Mathematics Policy Research, Inc. of 
Princeton, N.J. 

The study, prepared for the U.S. Department of Labor, surveyed former enrollees seven months 
after having completed the program and a group of their counterparts. 

Of the participants surveyed in the spring of 1977, 75 percent were members of minority 
groups. Fifty-nine percent were black, 1] percent of Hispanic origin, 5 percent American Indian 
and less than 1 percent “other”. 

According to the study, the Job Corps residential training program provided its graduates 
greater job mobility and earnings advantages and had a highly favorable social and economic 
impact on enrollees. 

Other major findings of the report show that a greater percentage (77 percent) rated the 
program more favorable seven months after completing the program than they did while still in it, 
when 67 percent said they were "very satisfied" or "fairly satisfied." 

Ninety percent rated the training and education services received as “good and "OK". 

Regarding placement assistance, nearly 60 percent said they did not get this service from the 
Job Corps or agencies referred to by the program, and 75 percent said they could have used more 
help in finding a job. 

The study contractor cautioned that the findings of positive benefits for participants were 
from data covering only an average of the first seven months after leaving the program. A 
followup study--to be conducted a year later--wi>! determine whether the early gains deteriorate, 
hold up, or increased further over a longer period. 

The report finds the Job Corps program “economically efficient," noting that the long-term 


dollar benefits to society from the program are greater than its cost. 


The Job Corps is currently in the process of expansion. When the study began in 1977, there 
were 61 centers with an annual participation rate of 44,000 economically disadvantaged men and 
women, 16 through 21. The annual average cost per trainee was $7,635 and the average stay was 
6 months. Presently there are 66 centers with an annual participation rate of 48,000. 


A limited numper of copies of the report are available from the Labor Department's 
Employment and Training Administration, 601 D Street, N.W., Room 9402, Washington, D.C. 29213. 
eee# 
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LABOR POSTPONES EFFECTIVE DATE 
OF LEAD EXPOSURE STANDARD __ 


WASHINGTON -- The U.S. Department of Labor has postponed the effective date of its standard 
on worker exposure to lead for 23 days, making the effective date of the standard February 24 


rather than February 1. 


Assistant Secretary of Labor Eula Bingham, who heads the department's Occupational Safety 


and Health Administration, issued an administrative stay of the standard to allow time for a 


U.S. Court of Appeals to consider several applications for a stay pending judicial review. 


Dr. Bingham also announced that OSHA has decided to reconsider the provision 
in the standard prohibiting the use of dust, mist, and fume respirators in 
certain circumstances; and to permit the use of these respirators pending the 
reconsideration. 

OSHA's standard, which lowers permissible worker exposure levels from 200 to 
50 micrograms of lead per cubic meter of air averaged over an eight-hour day, 
was promulgated last November 13. 

Since then numerous petitions have been filed in several U.S. Courts of 
Appeal challenging the validity of the standard. AF! the petitions now are 
being transferred to the U.S. Court of Appeals for the District of Columbia 
Circuit. 

Dr. Binaham said the 23-day administrative stay will enable the court to 
fully consider the issues raised by the applications for a stay pending 
judicial review. 

In addition to the court challenges, 16 petitions for administrative relief 
were directed to OSHA asking that the agency either withdraw the standard for 
reconsideration of various. issues or grant an administrative stay of the 
effective date pending judicial review. 

Many of these petitions were treated as requests for clarification or 

nterpretation, but administrative relief has been denied ©. 11 cases, and 
aranted ‘in the petition of the Minnesota Minina and Manufacturina (3M) Company 
while responses to the four others are pending. The 3M petition asked for 
reconsideration of the prohibition or use of some respirators in certain 
circumstances, claimin: that the evidence in the rulemaking record did not 


Support the provision 


(MORE ) 
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Affected persons may submit comments on the respirator issue. The subim:ssiors 
must be made in quadruplicate on or before March 1, 1979 to the Docket Officer, 
Nacket H-004, U.S. Department of Labor. Room $6212, Washington, DC 20210. 


Telephone 212-523-7894 
Copies of the 16 petitions seeking administrative relief and OSHA's response 


te date are available at the same docket office. 


Notice of the administrative stay, the reconsideration of the respirator issue, 


and corrections of typographical errors and minor additions and deletions were 


published in the Federal Register January 26. 
Corrections to the preamble of the standard and appendices to the standard are 
to be published in the Federal Register at a future date. 


# # # 
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MAJOR COLLECTIVE BARGAINING SETTLEMENTS, 1978 

WASHINGTON -- Major collective bargaining settlements reached during 1978 generally 
provided for first-year increases similar to those negotiated during 1977, according to 
preliminary estimates issued by the U.S. Labor Department's Bureau of Labor Statistics. 

Annual wage-rate adjustments over the life of the contract, however, tended to be larger 
in contracts concluded during 1978, compared with annual gains provided by 1977 settlements. The 
numbers used in this release differ from those produced under methods of calculation used by-the 
Council on Wage and Price Stability. 

Wage-rate adjustments negotiated during 1978 averaged 7.7 percent for the first contract 
year and 6.5 percent annually over the life of the contract, compared with 7.8 percent (first year) 
and 5.8 percent (over the life) in 1977. These measures doe not include possible gains under 
"cost-of-living" escalator (COLA) clauses. 

New settlements for 1978 relate to about 2.5 million workers under 680 collective 
bargaining settlements in the private nonfarm sector, each covering 1,000 or more workers. 
Approximately 29 percent of the workers covered by these settlements were in the construction 
industry. Other workers were primarily in the transportation, coal, retail food, and 
transportation equipment industries. During 1977, bargaining occurred primarily in the steel, 
construction, and communications industries. 

In addition to measuring the size of negotiated settlements, the Bureau also produces data 
related to the total wage-rate adjustment effective in a given time period in the major bargaining 
units. The effective wage-rate adjustment, which consists of gains under current settlements, 
scheduled increases pursuant to contracts negotiated in earlier years, and wage changes resulting 
from the operation of escalator clauses, averaged 1.3 percent for the fourth quarter of 1978. 


The escalator component--0.5 percent--accounted for 38 percent of this amount. (During the fourth 


quarter of 1978, cost-of-living increased averaged 2.2 percent in units receiving such boosts.) 


Other key features of the contracts reached during 1978 include: 

--Wage and benefit gains combined, in contracts covering 5,000 or more workers, averaged 
8.4 percent for the first year and 6.5 percent annually over the life of the contract. This 
compares with 9.6 and 6.2 percent, respectively, in 1977. 

--Contracts concluded during 1978 had an average duration of 31.4 months, compared with 
29.1 months when the same parties previously negotiated. The size of first-year wage adjustments 


tended to increase as contract duration grew. Average adjustments over the life of the contract 
More} 
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had no consistent relationship with contract duration, however. 

In the manufacturing sector, wage-rate adjustments in new settiements averaged 8.4 
percent in the first contract year and 6.6 percent annually over the life of the contract, 
compared with 8.4 and 5.5 percent, respectively, in 1977. 

In nonmanufacturing industries, adjustments averaged 7.5 percent in the first year and 


6.4 percent annually over the life of the contract, compared with 7.4 and 6.0 percent, 


respectively, in 1977. For settlements in the construction industry, wage adjustments averaged 


6.6 percent in the first year and 6.2 percent annually over the life of the contract, compared 
with 6.3 percent in both the first year and annually over the life of the contract in 1977. 
Measures excluding the construction industry, indicate the construction averages had a 
moderating effect on the all-industries and nonmanufacturing measures in 1978. 

The size of settlements appears to have been influenced by the possibility of additional 
increases under escalator clauses. Contracts containing escalator provisions provided for 
annual wage-rate adjustments of 5.3 percent over the life of the contract; contracts without 
escalator clauses provided for annual adjustments averaging 7.1 percent. These gains compare 


with 5.0 and 6.9 percent, respectively, in 1977. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Men and women who leave their jobs for military service have reemployment rights under 
federal law, according to the U.S. Department of Labor. 
# ## 
Veterans’ reemployment rights cover National Guard members and reservists who request 
leaves of absence for military training, according to the U.S. Department of Labor. 
# # # 
Employers are not required to set up pension plans, but’ if they do minimum standards must 
be met under the Employee Retirement Income Security Act (ERISA), according to the U.S. Department 


of Labor. 


Employers who operate pension plans must manage plan assets properly and be sure there is 
enough money to cover benefits, according to the U.S. Department of Labor, which enforces 


provisions of the Employee Retirement Income Security Act (ERISA). 


# # # 
The Employee Retirement Income Security Act (ERISA) prohibits employers from setting 
unreasonable age and service requirements for pensions, according to the U.S. Departnent of 


Labor. 








